CITY OF VAUGHAN

EXTRACT FROM COUNCIL MEETING MINUTES OF JANUARY 28, 2014

Item 16, Report No. 1, of the Committee of the Whole, which was adopted without amendment by the
Council of the City of Vaughan on January 28, 2014.

16 VAUGHAN BUSINESS ENTERPRISE CENTRE (VBEC) CURRENT AND ADDITIONAL
YOUTH ENTREPRENEURSHIP PROGRAMS

The Committee of the Whole recommends approval of the recommendation contained in the
following report of the Director of Economic Development, dated January 14, 2014:

Recommendation

The Director of Economic Development in consultation with the Executive Director, Office of the
City Manager recommends:

1. THAT the City Clerk be authorized to execute an agreement with the Ministry of Economic
Development, Trade and Employment (MEDTE) for the purposes of implementing the Starter
Company Program (the “Program”) to provide guidance and support to new and growing
youth-owned businesses.

Contribution to Sustainability

Green Directions Vaughan embraces a Sustainability First principle and states that sustainability
means we make decisions and take actions that ensure a healthy environment, vibrant
communities and economic vitality for current and future generations. Under this definition,
activities related to economic development contribute to the sustainability of the City.

Economic Impact

MEDTE will provide additional funding to VBEC in the amount of $95,000 over two years
($47,500 per year) to provide the Provincial Starter Company Program. The funding will provide
the necessary revenue to make this additional program cost neutral to the City.

Communications Plan

Should Council endorse the agreement with MEDTE, Staff will undertake a marketing and
communications plan for the Program, in concert with MEDTE and the ONE Network.

Purpose

The purpose of this report is to seek Council approval to enter into an agreement with MEDTE to
provide the Starter Company Program through VBEC for a period of two years.

Background - Analysis and Options

Fostering entrepreneurship can be a lifelong endeavour. However, creating programs directed
toward our youth population, teaches skills that can be carried over to their school career as well
as influence their professional development and career choices. Today's youth are creative,
energetic, talented and connected to social and economic issues. By supporting and channeling
their ideas, the City can benefit from the social and business enterprises created by young people
(e.g. idea generation, business and career independence, willingness to assume risks,
employment generation, etc.).

Since its inception in 2001, VBEC has developed and offered business skills training for youth.
Leveraging its partnership with the MEDTE, as well as private sector partners, VBEC delivers
programs tailored to the specific needs of youth. These programs range from school outreach,
business plan challenges, co-op education placements, mentoring, etc.
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Currently each year, VBEC delivers three programs for youth:
e Summer Company;
e Biz Teen Camp and
e Riviera Parque Culinary Program

Summer Company

Summer Company, an annual program sponsored by MEDTE and offered through the Small
Business Centres across the province give students aged 15 to 29, up to $3,000 in grant funding
to develop and run their own summer business over a 8-12 week period each summer. Students
submit business plans to VBEC and MEDTE for Summer Company entry into the program. Once
accepted into the program, students receive $1,500 from MEDTE and upon completion of the
program, MEDTE releases the remaining funds, up to another $1,500 if the student has
successfully completed associated learning and program initiatives throughout the 8-12 weeks. In
addition, the profits generated by the student's company remain with the student.

This program offers practical experience in operating a business, teaching business planning,
finance, sales, marketing, accounting and service/product delivery. VBEC assists the students to
develop their business concept and complete a business plan. Throughout the summer, VBEC
arranges for local business owners to mentor students on a one-on-one basis. Students are
required to attend a full-day training session at the onset of the program. Bi-weekly meetings with
a VBEC consultant, and participate in VBEC seminars and workshops.

In 2013, 14 students were accepted into Summer Company, and at its conclusion, they
collectively earned $85,000 in revenues. Four of the students have decided to continue operating
their business. Since its inception 12 years ago, 90 students have successfully completed the
Summer Company program through VBEC.

Biz Teens Camp

For the third consecutive year, VBEC in cooperation with the Recreation and Culture Department,
offered “Biz Teens Camp” through the City’'s Summer Camp programs, The Biz Teens Camp was
held at the Rosemount Community Centre. Biz Teen Camps fills a void for youth aged 12 to 14
years, with a non-traditional camp experience.

With the onset of the internet and social media, as well as television programs, there is much
greater exposure to start-up business ventures than ever before. Students are more likely to
begin thinking about starting a business at a younger age. During the week long camp the
participants learned how to create a simple business plan and then are provided the opportunity
to put what they learn into practice. This past summer, the group decided to sell cupcakes at City
Hall. The goal of the one-week camp program is to learn about core business concepts, such as
pricing, costs of goods sold, operating expenses, branding, marketing, product/service
differentiation, and creating a competitive edge in a fun and exciting environment.

Biz Teens Camp increased its camper intake by 20 percent, from 15 campers in 2012 to 18
campers in 2013. It is expected that Biz Teens Camp will be offered again in 2014.

Riviera Parqgue Culinary Program

The Riviera Parque Culinary Program began in September 2010, and is offered multiple times
per year. There are two major components to the program:

1. Business fundamentals geared towards the culinary industry.
2. The practical learning experience completed through cooperative education.
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Through a partnership between VBEC, restaurant owners, culinary schools and Riviera Parque,
high school students receive practical learning experience by working directly within a culinary
environment. Students also benefit from receiving small business training on entrepreneurship
through VBEC in an instructional classroom setting.

During these sessions, students are taught the fundamentals of business planning. Students
have the opportunity to learn how to evaluate a good business idea, the steps required to start a
business, the different structures of business, insurance issues, tips on finding a business
location, taxation, marketing, branding, financial, operational, management and administrative
aspects of business, all specifically with a focus on the restaurant/hospitality sector.

Students are required to have a mentor for financial and business advice. VBEC consultants offer
meaningful mentorship and are a valuable resource to the students as they set out to build their
business plan.

Students finish with a thorough understanding of the expectations that are required from the
culinary industry. Instruction from VBEC equips them with the knowledge that business success
requires hard work but more importantly a good business plan will bring an understanding of the
responsibilities of owning and operating their own business.

Furthermore, VBEC continues to assist the students on an on-going basis. In the past, a number
of students have taken advantage of VBEC seminars focused on accounting, marketing or other
fundamental business concepts.

To date, approximately 35 students have participated and two thirds of these students have
continued their education at the college level in the culinary industry.

Provincial Youth Strategy

In October 2013, the Province of Ontario announced a two-year, $295-million Youth Strategy to
address the issue of youth employment and skills development. The Youth Strategy (Attachment
1) is a four-point plan which includes:

e Youth Employment Fund (Ministry of Training, Colleges, and Universities) -
$195 million to provide unemployed youth facing barriers to employment with four to six
month placements — training and work experience to help them succeed at future long-
term employment.

e Youth Entrepreneurship Fund (MEDTE) - $45 million to provide high school outreach
activities designed to spark interest in entrepreneurship and provide mentorship, seed
capital, financing and commercialization support to students.

e Youth Innovation Fund (MEDTE) - $30 million to boost employment for graduate and
post-graduate students in high-demand areas of science, technology, engineering and
math by providing internships at innovative companies.

e Youth Skills Connections (MEDTE) - $25 million to develop a partnership with industry,
not-for-profits and educators to identify skills gaps and bridge them with targeted training
programs that lead to employment.

Starter Company Program

Under the Youth Entrepreneurship Fund, administered by MEDTE, the Province will provide
funding of up to $5,000 per youth in start-up capital, mentorship and incubation; available through
the Starter Company Program delivered by Small Business Enterprise Centres within the ONE
Network. VBEC as part of the ONE Network has the opportunity to deliver the Starter Company
program beginning in January 2014 for a period of two years.
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VBEC will provide training and mentoring of young adults aged 18 to 29 years to launch small
businesses. MEDTE will provide each young adult in the Program with $5,000. The Ministry has
confirmed that the total number of participants receiving the grant through VBEC is set at a
maximum of 20 over the course of the Program.

The final number of grants available to VBEC youth clients is determined by an adjudication
process carried out by the local grant administrator, which is expected to be the York Small
Business Enterprise Centre (YSBEC). In addition to VBEC, YSBEC is expected to adjudicate on
behalf of six other centres.

The Province’s investment could have a significant impact on youth development, employment
and entrepreneurship beyond the direct inputs. As observed through the Summer Company
program, VBEC’s youth clients reach beyond the program time limits, creating long-term
businesses, generating sustained income and employing not only the owner-operator but other
youth, as well.

A draft Agreement (Attachment 2) from MEDTE is attached. With Council approval, staff will work
with the City’s Legal, Clerks and Finance Departments to finalize and execute the Agreement.

Relationship to Vaughan Vision 20|20/ Strategic Plan

This report is consistent with the Vaughan Vision 20/20 Goal 1: Plan and Manage Growth and
Economic Vitality.

Regional Implications

A copy of this report and Council Extracts will be forwarded to the York Small Business Enterprise
Centre for their information and action.

Conclusion

The City's 10-year Economic Development Strategy, Building a Gateway to Tomorrow’s Economy
identifies Vaughan as an incubator of entrepreneurial and economic activity for the economic
region. The Youth Entrepreneurship Programs administered through the Vaughan Business
Enterprise Centre allows Vaughan's young entrepreneurs the opportunity to experience business
at an early stage. Advice and guidance from local business community members and VBEC
consultants inspires our future generations to consider entrepreneurship as a viable career
choice, enhancing and shaping economic growth in Vaughan.

The Starter Company Program provides for a higher level of service to local youth allowing for
year-round access to mentorship and business training resources; and delivers upon the City's
goal of Service Excellence.

Attachments

Attachment 1 — Making an Impact: Youth Jobs Strategy
Attachment 2 — Draft Agreement: Starter Company Program

Report prepared by:

Dolores Rotondo, Small Business Consultant/Manager, VBEC

(A copy of the attachments referred to in the foregoing have been forwarded to each Member of Council
and a copy thereof is also on file in the office of the City Clerk.)



COMMITTEE OF THE WHOLE — JANUARY 14, 2014

VAUGHAN BUSINESS ENTERPRISE CENTRE (VBEC) CURRENT AND ADDITIONAL YOUTH
ENTREPRENEURSHIP PROGRAMS

Recommendation

The Director of Economic Development in consultation with the Executive Director, Office of the
City Manager recommends:

1. THAT the City Clerk be authorized to execute an agreement with the Ministry of Economic
Development, Trade and Employment (MEDTE) for the purposes of implementing the Starter
Company Program (the “Program”) to provide guidance and support to new and growing
youth-owned businesses.

Contribution to Sustainability

Green Directions Vaughan embraces a Sustainability First principle and states that sustainability
means we make decisions and take actions that ensure a healthy environment, vibrant
communities and economic vitality for current and future generations. Under this definition,
activities related to economic development contribute to the sustainability of the City.

Economic Impact

MEDTE will provide additional funding to VBEC in the amount of $95,000 over two years
($47,500 per year) to provide the Provincial Starter Company Program. The funding will provide
the necessary revenue to make this additional program cost neutral to the City.

Communications Plan

Should Council endorse the agreement with MEDTE, Staff will undertake a marketing and
communications plan for the Program, in concert with MEDTE and the ONE Network.

Purpose

The purpose of this report is to seek Council approval to enter into an agreement with MEDTE to
provide the Starter Company Program through VBEC for a period of two years.

Background - Analysis and Options

Fostering entrepreneurship can be a lifelong endeavour. However, creating programs directed
toward our youth population, teaches skills that can be carried over to their school career as well
as influence their professional development and career choices. Today's youth are creative,
energetic, talented and connected to social and economic issues. By supporting and channeling
their ideas, the City can benefit from the social and business enterprises created by young people
(e.g. idea generation, business and career independence, willingness to assume risks,
employment generation, etc.).

Since its inception in 2001, VBEC has developed and offered business skills training for youth.
Leveraging its partnership with the MEDTE, as well as private sector partners, VBEC delivers
programs tailored to the specific needs of youth. These programs range from school outreach,
business plan challenges, co-op education placements, mentoring, etc.

Currently each year, VBEC delivers three programs for youth:
e Summer Company;
e Biz Teen Camp and
e Riviera Parque Culinary Program



Summer Company

Summer Company, an annual program sponsored by MEDTE and offered through the Small
Business Centres across the province give students aged 15 to 29, up to $3,000 in grant funding
to develop and run their own summer business over a 8-12 week period each summer. Students
submit business plans to VBEC and MEDTE for Summer Company entry into the program. Once
accepted into the program, students receive $1,500 from MEDTE and upon completion of the
program, MEDTE releases the remaining funds, up to another $1,500 if the student has
successfully completed associated learning and program initiatives throughout the 8-12 weeks. In
addition, the profits generated by the student's company remain with the student.

This program offers practical experience in operating a business, teaching business planning,
finance, sales, marketing, accounting and service/product delivery. VBEC assists the students to
develop their business concept and complete a business plan. Throughout the summer, VBEC
arranges for local business owners to mentor students on a one-on-one basis. Students are
required to attend a full-day training session at the onset of the program. Bi-weekly meetings with
a VBEC consultant, and participate in VBEC seminars and workshops.

In 2013, 14 students were accepted into Summer Company, and at its conclusion, they
collectively earned $85,000 in revenues. Four of the students have decided to continue operating
their business. Since its inception 12 years ago, 90 students have successfully completed the
Summer Company program through VBEC.

Biz Teens Camp

For the third consecutive year, VBEC in cooperation with the Recreation and Culture Department,
offered “Biz Teens Camp” through the City’s Summer Camp programs, The Biz Teens Camp was
held at the Rosemount Community Centre. Biz Teen Camps fills a void for youth aged 12 to 14
years, with a non-traditional camp experience.

With the onset of the internet and social media, as well as television programs, there is much
greater exposure to start-up business ventures than ever before. Students are more likely to
begin thinking about starting a business at a younger age. During the week long camp the
participants learned how to create a simple business plan and then are provided the opportunity
to put what they learn into practice. This past summer, the group decided to sell cupcakes at City
Hall. The goal of the one-week camp program is to learn about core business concepts, such as
pricing, costs of goods sold, operating expenses, branding, marketing, product/service
differentiation, and creating a competitive edge in a fun and exciting environment.

Biz Teens Camp increased its camper intake by 20 percent, from 15 campers in 2012 to 18
campers in 2013. It is expected that Biz Teens Camp will be offered again in 2014.

Riviera Parqgue Culinary Program

The Riviera Parque Culinary Program began in September 2010, and is offered multiple times
per year. There are two major components to the program:

1. Business fundamentals geared towards the culinary industry.
2. The practical learning experience completed through cooperative education.

Through a partnership between VBEC, restaurant owners, culinary schools and Riviera Parque,
high school students receive practical learning experience by working directly within a culinary
environment. Students also benefit from receiving small business training on entrepreneurship
through VBEC in an instructional classroom setting.

During these sessions, students are taught the fundamentals of business planning. Students
have the opportunity to learn how to evaluate a good business idea, the steps required to start a
business, the different structures of business, insurance issues, tips on finding a business



location, taxation, marketing, branding, financial, operational, management and administrative
aspects of business, all specifically with a focus on the restaurant/hospitality sector.

Students are required to have a mentor for financial and business advice. VBEC consultants
offer meaningful mentorship and are a valuable resource to the students as they set out to build
their business plan.

Students finish with a thorough understanding of the expectations that are required from the
culinary industry. Instruction from VBEC equips them with the knowledge that business success
requires hard work but more importantly a good business plan will bring an understanding of the
responsibilities of owning and operating their own business.

Furthermore, VBEC continues to assist the students on an on-going basis. In the past, a number
of students have taken advantage of VBEC seminars focused on accounting, marketing or other
fundamental business concepts.

To date, approximately 35 students have participated and two thirds of these students have
continued their education at the college level in the culinary industry.

Provincial Youth Strategy

In October 2013, the Province of Ontario announced a two-year, $295-million Youth Strategy to
address the issue of youth employment and skills development. The Youth Strategy (Attachment
1) is a four-point plan which includes:

e Youth Employment Fund (Ministry of Training, Colleges, and Universities) -
$195 million to provide unemployed youth facing barriers to employment with four to six
month placements — training and work experience to help them succeed at future long-
term employment.

e Youth Entrepreneurship Fund (MEDTE) - $45 million to provide high school outreach
activities designed to spark interest in entrepreneurship and provide mentorship, seed
capital, financing and commercialization support to students.

e Youth Innovation Fund (MEDTE) - $30 million to boost employment for graduate and
post-graduate students in high-demand areas of science, technology, engineering and
math by providing internships at innovative companies.

e Youth Skills Connections (MEDTE) - $25 million to develop a partnership with industry,
not-for-profits and educators to identify skills gaps and bridge them with targeted training
programs that lead to employment.

Starter Company Program

Under the Youth Entrepreneurship Fund, administered by MEDTE, the Province will provide
funding of up to $5,000 per youth in start-up capital, mentorship and incubation; available through
the Starter Company Program delivered by Small Business Enterprise Centres within the ONE
Network. VBEC as part of the ONE Network has the opportunity to deliver the Starter Company
program beginning in January 2014 for a period of two years.

VBEC will provide training and mentoring of young adults aged 18 to 29 years to launch small
businesses. MEDTE will provide each young adult in the Program with $5,000. The Ministry has
confirmed that the total number of participants receiving the grant through VBEC is set at a
maximum of 20 over the course of the Program.

The final number of grants available to VBEC youth clients is determined by an adjudication
process carried out by the local grant administrator, which is expected to be the York Small
Business Enterprise Centre (YSBEC). In addition to VBEC, YSBEC is expected to adjudicate on
behalf of six other centres.



The Province’s investment could have a significant impact on youth development, employment
and entrepreneurship beyond the direct inputs. As observed through the Summer Company
program, VBEC’s youth clients reach beyond the program time limits, creating long-term
businesses, generating sustained income and employing not only the owner-operator but other
youth, as well.

A draft Agreement (Attachment 2) from MEDTE is attached. With Council approval, staff will work
with the City’s Legal, Clerks and Finance Departments to finalize and execute the Agreement.

Relationship to Vaughan Vision 20|20/ Strategic Plan

This report is consistent with the Vaughan Vision 20/20 Goal 1: Plan and Manage Growth and
Economic Vitality.

Regional Implications

A copy of this report and Council Extracts will be forwarded to the York Small Business Enterprise
Centre for their information and action.

Conclusion

The City’s 10-year Economic Development Strategy, Building a Gateway to Tomorrow’s Economy
identifies Vaughan as an incubator of entrepreneurial and economic activity for the economic
region. The Youth Entrepreneurship Programs administered through the Vaughan Business
Enterprise Centre allows Vaughan’s young entrepreneurs the opportunity to experience business
at an early stage. Advice and guidance from local business community members and VBEC
consultants inspires our future generations to consider entrepreneurship as a viable career
choice, enhancing and shaping economic growth in Vaughan.

The Starter Company Program provides for a higher level of service to local youth allowing for
year-round access to mentorship and business training resources; and delivers upon the City’'s
goal of Service Excellence.

Attachments

Attachment 1 — Making an Impact: Youth Jobs Strategy
Attachment 2 — Draft Agreement: Starter Company Program

Report prepared by:

Dolores Rotondo, Small Business Consultant/Manager, VBEC

Respectfully submitted,

Jennifer Ladouceur
Director of Economic Development
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PART OF ONTARIO'S PLAN FOR JOBS & GROWTH

Ontario's youth are among the best educated, most diverse
and digitally connected in the world.

Our investments in education, social development and inno-
vation helped them weather the recent economic downturn
better than their counterparts in many developed countries.

Yet the unemployment rate for Ontario youth remains unaccept-
ably high and more than double that of workers aged 25-64.
For young people facing multiple barriers to employment -
Aboriginal youth, recent immigrants, visible minorities, and
young people with disabilities - the rates are even higher.

Our future prosperity depends on giving young people the
right skills, experiences and supports they need to succeed
in today's global economy.

That is why we've developed an unprecedented $295 million
Youth Jobs Strategy that aims to help young Ontarians develop
their career skills, find employment, or be their own boss.

And to help tackle this challenge and ensure success, we're
partnering with employers, educators, industry, labour and
not-for-profits.

Ontario is helping 30,000 more young people
from across the province find work, build job
skills or start their own businesses — with

new funds, programs and online tools.

ONTARIO’'S ECONOMIC
ADVANTAGE

Ontario’s young people start with some definite advantages.

Thanks to a public school system that’s recognized globally
as a top performer, and universities and colleges that
consistently rank among the best in the world, our young
people are well educated. In fact, 83 percent of high
school students graduate from high school and over 69
percent get a post-secondary degree.

They're also diverse - they come from as many as 200
different ethnic backgrounds - and they've grown up

with the Internet. With friends and contacts all over the
world, their thinking and world view are innately global.

.../page 2

ontario.ca/YouthJobs
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Ontario’s Summer Company program has
launched more than 5,000 summer businesses
that have turned thousands of Ontario

students into entrepreneurs.

They live in a province that's home to leading companies in
every sector, from aerospace to life sciences, automotive to
telecommunications, and all of these companies are looking
to hire bright, hard-working young people with the right skills.

Finally, Ontario’s youth have access to a growing number of
practical educational and career opportunities. The Ontario
Youth Apprenticeship Program offers high school students
cooperative education credits through work placements in
skilled trades. Future Entrepreneurs introduces students to
entrepreneurial thinking and skills and Summer Company gives
them the chance to start and run their own summer businesses.

Through our universities and colleges, there are extensive
co-op and internship programs, as well as business incubators
and accelerators. There's also the Ontario Network of Entrepre-
neurs (ONE), a one-stop shop for young entrepreneurs planning,
launching or building a company.

Our new Youth Jobs Strategy will equip them for jobs or
entrepreneurship, by giving them even more targeted
opportunities and resources.

"Being part of VeloCity (a start-up incubator
at the University of Waterloo) was
invaluable. It gave me two partners who
helped develop my business idea, refine
it and launch it. It also gave me an entrée

into the Waterloo business community.”

Rezart Bajraktari, co-founder Giftah,

an online gift card marketplace,

~_ 7 YOUTH JOBS STRATEGY

OUR STRATEGY

Our goal is clear: to get more young people working, either
through employment or by starting their own businesses.

To accomplish it we're providing them with the tools,
experiences and entrepreneurial support they need.

1. Work experience

One of the most common barriers young people face when
looking for a job is a lack of job experience.

To assist them with gaining that experience we have developed:

.

Ontario Youth Employment Fund ($195 million). The fund
will provide unemployed youth facing barriers to employment
with four to six month placements - training and work
experience that will help them succeed at future long-

term employment. The goal, over two years, is to place
25,000 youth in job opportunities by providing incentives

to employers to help cover wages and training costs for
new hires, and assistance to youth for costs like transportation,
tools and related training.

+ Ontario Youth Innovation Fund ($30 million). Designed
to boost employment for graduate and post-graduate
students in the high-demand areas of science, technology,
engineering and math by providing internships at innovative
companies, the fund will also create more campus-linked
business accelerators to help these high-performing
students launch startups.

2. Skills for the 21st century

Giving young people work experience will get them in the
door, but if they don't have the right skills, they won't last
long at the job.

To identify what skills are in high demand - and help our
young people acquire them - we're introducing the:

« Youth Skills Connection Fund ($25 million). A partnership
with industry, not-for-profits and educators, the program
will identify skills gaps and bridge them with targeted
training programs that lead directly to employment.

The Conference Board of Canada reports that
Ontario’s skills gap affects a number of
important sectors, including manufacturing;
health care; professional, scientific and

technical services; and financial industries.




"This past summer |'ve had the experience
of a lifetime opening up a small cafe in my
home town. It's unbelievable how many
great connections that you can make.
Summer Company really opened my eyes
to all the different aspects of business that

come with owning your own.”

Breana Quevillon, Cobalt, Ontario

Breana’s Railway Café

Students should graduate post-secondary
education with some work experience, skills
and the critical thinking and analytical ability

to confront the challenges of the future.

3. Entrepreneurial support

Many of the business ideas that have revolutionized the global
economy - Facebook, eBay and Google to name a few - have
come from young entrepreneurs. We want to make sure that
the growing number of young Ontarians who are choosing
entrepreneurship get the mentorship and support they need to
take their ideas and turn them into winning businesses, whether
they’re high-tech enterprises or main street businesses.

To help young people go from being job-seekers to job-

creators, we've developed:

+ Ontario Youth Entrepreneurship Fund ($45 million). It will
provide high school outreach activities designed to spark
interest in entrepreneurship, and it will provide mentorship,
seed capital and financing, and commercialization support
for the growing number of students with good business ideas.

We're also partnering with the Ontario Network of Entrepreneurs
to provide market intelligence and network support to help
young entrepreneurs take their startups to the next level.

4. Streamlined access to resources

Our new Youth Jobs Strategy aims to put young Ontarians of
all abilities and backgrounds to work by equipping them with
the right resources.

And there’s no time to lose. The skills and education requirements
for today's workplace are changing dramatically and, together
with educators and business, we need to respond quickly with
the programs and supports our young people need to get and
keep a good job, or start and grow a successful business.

Our future - and theirs - depends on it.

To help young people and employers access these programs,
Ontario has launched a website (ontario.ca/YouthJobs)
where youth can use a quick search tool to get a customized
list of programs available to them. The site also provides

resources for employers looking to strengthen their

workforce by hiring skilled youth.

ontario.ca/YouthJobs
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For more information on the
Youth Jobs Strategy, please visit:

www.ontario.ca/YouthJobs

" YOUTH JOBS STRATEGY




Attachment 2

THE AGREEMENT effective as of the 7th day of October, 2013,

BETWEEN:

HER MAJESTY THE QUEEN IN RIGHT OF ONTARIO
as represented by the Minister of Economic, Development
Trade and Employment
(the “Province™)
-and -
THE CORPORATION OF THE CITY OF VAUGHAN
(the “Recipient”)
BACKGROUND:
The Recipient intends to undertake the Program which is intended to create community

based mentoring networks and training activities across Ontario to provide guidance and
support to new and growing youth-owned businesses in their communities.

The Recipient has applied to the Province for funds to assist the Recipient in carrying
out the Program and the Province wishes to provide such funds.

CONSIDERATION:

in consideration of the mutual covenants and agreements contained herein and for other
good and valuable consideration, the receipt and sufficiency of which are expressly
acknowledged, the Parties agree as follows:

ARTICLE1
INTERPRETATION AND DEFINITIONS

1.1 Interpretation. For the purposes of interpretation:
(a) words in the singular include the plural and vice-versa;
(b) words in one gender include all genders;
(c) the background and the headings do not form part of the Agreement; they
are for reference only and shall not affect the interpretation of the

Agreemaent;

(d) any reference to dollars or currency shall be to Canadian dollars and
currency; and

LI 13

(e) “‘include”, “includes” and “including” shall not denote an exhaustive list.
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1.2

Definitions. In the Agreement, the following terms shall have the following
meanings:

“Agreement” means this agreement entered into between the Province and the
Recipient and includes all of the schedules listed in section 28.1 and any
amending agreement entered into pursuant to section 34.2.

"BPSAA" means the Broader Public Sector Accountability Act, 2010 (Ontario),
including any directives issued pursuant to that Act.

“Budget” means the budget attached fo the Agreement as Schedule “B”.
“Effective Date” means the date set out at thetopof the Agreement.

“Eligible Expenditures” means those exben'd'itutes'.i‘equired to implement the
Program as more particularly described:in Schedule “F” which are incurred by the
Recipient after the Effective Date and pnor to the Expiry Date

“Event of Default” has the meanlng ascrlbed to |t in sectlon 14 1

“Expiry Date” has the meanmg ascnbed 'te in sectlon 3.1.

“Force Majeure” has their’Vrn_:e_r'n’ijn_g_;escribed to it in Article 26.
“Funding Year” means:

(a)  inthe case of th_e_ first Funding Year, the period commencing on the
Effective Date and ending 'dn' the following March 31; and

(b) in the case of Fundmg Years subsequent to the first Funding Year, the
©speriod commenging on April 1 following the end of the previous Funding
- Yearand endlng on the fo!lowmg March 31.

:”:53:.3_"‘Funds” means"_the money the Provmce provides to the Recipient pursuant to

the Agreement

“Indemmfled Partles” means her Majesty the Queen in right of Ontario, her
ministers, agents appmntees and employees.

“Maxtmum Funds” $95 000.

“Notice” means any communication given or required io be given pursuant to
the Agreement.

“Notice Period” means the period of time within which the Recipient is required
to remedy an Event of Defaulf, and includes any such period or periods of time
by which the Province considers it reasonable to extend that time.

“Parties” means the Province and the Recipient.

“Party” means either the Province or the Recipient.
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2.1

“Program” means the undertaking described in Schedule “A”,

“Reports” means the reports described in (i) Schedule “A” under the heading
“Detailed Description of Program Activities” and (ii) Schedule “D".

“Timelines” means the Program schedule set out in Schedule “A”.

ARTICLE 2
REPRESENTATIONS, WARRANTIES AND COVENANTS

General. The Recipient represents, warrants and’ﬁdi)énants that:

(a)

(b)

{d)

k0
i+ accordance with the French Language Services Act (Ontario), by taking
"i_:gjapproprtate measures in that regard, including among other things,

it is, and shall continue to be for the. té’r’rﬁ 6f the Agreement, a validly
existing legal entity with full power to fulfill its: obllgatlons under the
Agreement; g S

it has, and shall continue td-ﬁa’{/’é for the term of thé-ﬁé{aement, the
experience and expertise necessary to carry out the Program,;

unless otherwise provided for in the Agreement, any information the
Recipient provided ta the Province in "sUpport of its request for funds
(including information relating to any eligibility requirements) was true and
complete at the time the Reclplrent provided it and shall continue o be
true and complete for the term of the Agree'r‘né'ht'

it shail comply with the terms and requlrements of Schedule “I” -
Communlcatlons Protoc:ol

~dtis in comphance with all appllcable federal and provincial laws and
"+ “regulations and all municipal by-laws, and does not know of or have
' reasonable g _ounds to know of any fact that could result in or give rise to

The ReC|p|ent Shall prowde all services to the public under the Program in

providing signs, notices and other information on such services and

com mumcatlng with the public to make it known fo members of the public
that such services are available in French at the choice of an member of
the public.-In this regard, subject to the Province’s satisfaction, the
Recipient shall, among other things that the Province may require from
time to time, ensure that:

(1) the portions of the Recipient’'s website relating to the Program are
available in French;

(ii) all public documents relating to the Program are available in
French;

(iii) bilingual (English/French) signs are posted as needed,
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2.2

2.3

2.4

3.1

(iv) it has developed a protocol for providing francophone clients with
services in French; and by no later than May 1 of every year
during the Term, it shall submit a written report to the Province
regarding its provision of French language services and how it is
meeting the requirements of this section 2.1(d). The report shall
be in a form and content satisfactory to the Province.

Execution of Agreement. The Recipient represents and warrants that:

(a) it has the full power and authority to enter into_the Agreement; and

(b) it has taken all necessary actions to auth'r__ ize the execution of the
Agreement. KR

Governance. The Recipient represen:ts_jﬁlvarrants and éb\(.enants that it has, and
shall maintain, in writing, for the period during which the’Agfeement is in effect:

{a) a code of conduct and ethlca1 responS|blI|t|es for all persons at all levels
of the Recipient’s organlzatlon """ .

(b) procedures to ensure the ongomg efféctive functioning of the Recipient;
(c) decision-making mechanlsms

{d) procedures to provide for the prudent and effectlve management of the
Funds -

(e) procedures to enable the successful completion of the Program;

f) - ‘procedures to enable the tlmely |dent|f|cat|on of risks to the completion of
the Program and strategles to address the identified risks;

) procedures 1o enable the preparation and delivery of all Reports required
. pursuant to: Artlcle 7; and

(h) 'procedures to deal with such other matters as the Recipient considers
necessary to énsure that the Recipient carries out its obligations under
the Agreement.

Supporting DOCumentation. Upon request, the Recipient shall provide the
Province with proof of the matters referred to in this Article 2.

ARTICLE 3
TERM OF THE AGREEMENT

Term. The term of the Agreement shall commence on the Effective Date and

shall expire on March 31, 2016 (the “Expiry Date”) unless terminated earlier
pursuant to Article 12, Article 13 or Article 14,
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4.1

4.2

@

ARTICLE 4
FUNDS AND CARRYING OUT THE PROGRAM

Funds Provided. The Province shall:

(a)

(b)

(c)

provide the Recipient up to the Maximum Funds for the purpose of
carrying out the Program;

provide the Funds to the Recipient in accordance with the payment
schedule attached to the Agreement as Schedule “C"

deposit the Funds into an account demgnated by the Recipient provided
that the account: :

(i) resides at a Canadian flnanCIaI |nst|tut|0n and

(iiy isin the name of the Redplent

Limitation on Payment of Funds Desplte sectlon 4.1.

(a)

the Province is not obligated to prowde any Funds to the Rec;1p|ent until
the Recipient prowdes the insurance certlflcate or other proof as provided
for in section 11.2;"

the Province is not ob"ligated :t.dgnr'owde 1nstalni:ents of Funds until it is
satlsﬂed with the progress of the Program

recewed the reports descrlbed in Schedule “D”, as applicable, in a form

- and content acceptable to the’ Provmce

- the Prov;nce rnay adjust the amount of Funds it provides to the Recipient
in‘any Funding Year based upon the Province’s assessment of the

(f)

'any dlsbursement of Funds fo the recipient shall be subject to applicable

provisions of the Province’s ‘Travel, Meal and Hospitality Expenses
Directive, as amended from time to time, and a summary of which is
contained in Schedule “H" hereto;

information provided by the Recipient pursuant to section 7.1; and

if, pursuant to the provisions of the Financial Administration Act (Ontario),
the Province does not receive the necessary appropriation from the
Ontario Legislature for payment under the Agreement, the Province is not
obligated to make any such payment, and, as a conseguence, the
Province may:

(i) reduce the amount of the Funds and, in consultation with the
Recipient, change the Program; or

(i) terminate the Agreement pursuant to section 13.1.
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4.3

4.4

4.5

4.6

4.7

4.8

5.1

5.2

Use of Funds and Program. The Recipient shall:

(a) carry out the Program:

(i) in accordance with the terms and conditions of the Agreement;
and
(ii) in compliance with all federal and provincial laws and regulations,

all municipal by-laws, and any other orders, rules and by-laws
related to any aspect of the Program'

(b) use the Funds only for the purpose of carrylng out the Program; and
(c) spend the Funds only in accordance W|th the Budget

No Changes. The Recipient shall nc_t_:ma_ke any changes to the Program, the
Timelines and/or the Budget without the ‘prior written consent of the Province.

Interest Bearing Account. If the Provmce provides Funds to the Recipient prior
to the Recipient’s immediate need for the Funds, the Recipient shall place the
Funds in an interest bearmg account in the name cf the Recipient at a Canadian
financial institution. e

Interest. If the ReC|p|ent earns any mterest on the Funds:

(@)  the Province may deduct an amount equai to the interest from any further
mstalments of Funds or :

(b) the Recxplent shall pay an amcunt equal to the interest to the Province as
_ directed by the Provmce

_._Maxnmum Funds The Re0|p|ent acknowtedges that the Funds available to it

" pursuant fo the Agreement shalt not exceed the Maximum Funds.

Rebates Credlts and Refunds The Recipient acknowledges that the amount
of Funds available to it pursuant to the Agreement is based on the actual costs to
the Recipient, less any costs (including taxes) for which the Recipient has
received, will receive, or is eligible to receive, a rebate, credit or refund.

ARTICLE §
ACQUISITION OF GOODS AND SERVICES, AND DISPOSAL OF ASSETS

Acquisition. Subject to section 32.1, if the Recipient acquires supplies,
equipment or services with the Funds, it shall do so through a process that
promotes the best value for money.

Disposal. The Recipient shall not, without the Province’s prior written consent,
sell, lease or otherwise dispose of any asset purchased with the Funds or for
which Funds were provided, the cost of which exceeded $10,000 at the time of
purchase.
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6.1

6.2

6.3

7.1

ARTICLE 6
CONFLICT OF INTEREST

No Conflict of Interest. The Recipient shall carry out the Program and use the
Funds without an actual, potential or perceived conflict of interest.

Conflict of Interest Includes. For the purposes of this Article, a conflict of
interest includes any circumstances where:

(a) the Recipient, or

(b} any person who has the capacity to mfluence the Recipient’s decisions,
has outside commitments, relationships or flnanmal interests that could, or could
be seen to, interfere with the Recipient’s abjective, unbiased and impartial
judgment relating to the Program and the use of the Funds.

Disclosure to Province. The Redipié'ht shall:

(a) disclose to the Province, without delay, any s:tuat|on that a reasonable

person would mterpret as either an actual potentlal or perceived conflict of
interest; and N, :

(b) comply with any terms and condltlons that the Province may prescribe as a
result of the dlsclosure R

' : ARTICLE 7 i
REPORTING ACCOUNTING AND REVIEW

Preparatlon and Submlsswn The ReC|p|ent shall:

(a) ;':submlt to the Provmce at the address provided in section 18.1, ali Reports

7.2

in accordance with the timelines and content requirements set out in (i)
Schedula “A” under the heading “Detailed Description of Program
. Activities”~and (ii) Schedule “D”, orin a form as specified by the Province
. from time to tlme '

{b) fsubm|t to the Provmce at the address provided in section 18.1, any other
reports as may be requested by the Province in accordance with the
tlmelmes and content requirements specified by the Province;

{c) ensure that all Reports and other reports are completed to the satisfaction
of the Province; and

(d) ensure that all Reports and other reports are signed on behalf of the
Recipient by an authorized signing officer.

Record Maintenance. The Recipient shall keep and maintain:

(a) all financial records (including invoices) relating to the Funds or otherwise
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7.3

7.4

7.5

7.6

8.1

8.2

9.1

to the Program in a manner consistent with generally accepted
accounting principles; and

(b} all non-financial documents and records relating to the Funds or
otherwise to the Program.

Inspection. The Province, its authorized representatives or an independent
auditor identified by the Province may, at its own expense, upon twenty-four
hours’ Notice to the Recipient and during normal business hours, enter upon the
Recipient’s premises to review the progress of the Program and the Recipient’s
expenditure of the Funds and, for these purposes, the Province, its authorized
representatives or an independent auditor |dent|f' 'by the Province may:

(a) inspect and copy the records and documents referred to in section 7.2;
and Ll ETE

(b) conduct an audit or |nvest|gat|on of the ReC|p|ent i respect of the
expenditure of the Funds and/or the Program. T

Disclosure. To assistin respect of the rights set out in sectlon 7 3 -the Recipient
shall disclose any information requested by the Province, its authorized
representatives or an independent auditor identified by the Province, and shall do
s0 in a form requested by the Province, its authorized representatives or an
independent auditor identified: by the Province, as the case may be.

No Control of Records. No prowsmn of the Agreement shall be construed so
as to glve the F’rovmce any control whatsoever over the Recipient’s records.

Auditor Generat. For greater certalnt__y, the Provmce s rights under this Article
are in addition to any rights provided to the Auditor General pursuant to section

9 1 of the Aud:tor General Act (Ontano)

ARTICLE 8
CREDIT

Acknowledge Support Unless otherwise directed by the Province, the

Recipient shall, in a form approved by the Province, acknowledge the support of
the Prownce in any publlcatlon of any kind, written or oral, relating to the
Program. =

Publication. Th'ef,_ﬁecipient shall indicate, in any of its publications, of any kind,
written or oral, relating to the Program, that the views expressed in the

publication are the views of the Recipient and do not necessarily reflect those of
the Province.

ARTICLE 9
FREEDOM OF INFORMATION AND PROTECTION OF PRIVACY

FIPPA. The Recipient acknowledges that the Province is bound by the Freedom

of Information and Protection of Privacy Act (Ontario) and that any information
provided to the Province in connection with the Program or otherwise in
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10.1

11.2

12.1

12.2

connection with the Agreement may be subject to disclosure in accordance with
that Act.

ARTICLE 10

INDEMNITY

Indemnification. The Recipient hereby agrees to indemnify and hold harmless
the Indemnified Parties from and against any and all liability, loss, costs,
damages and expenses (including legal, expert and consultant fees), causes of
action, actions, claims, demands, lawsuits or other proceedings, by whomever
made, sustained, incurred, brought or prosecuted, in any way arising out of or in
connection with the Program or otherwise in connection with the Agreement,
unless solely caused by the negligence or wilful misconduct of the Province.

ARTICLE 11
INSURANCE .

Recipient’s Insurance. The Reclplen represents and warrants that it has, and
shall maintain for the term of the Agreement at its own cost and expense, wrth
insurers having a secure A.M. Best ratrng of B+ or greater, or the equivalent, all
the necessary and appropriate insurancé that a prudent person carrying out a
program similar to the Program would maintain, including commercial general
liability insurance on an occurrence basis for third party bodily injury, personal
injury and property damage, to an-inclusive limit of not less than two million
dollars {$2,000,000) per occurrence The pollcy shaEI rnclude the following:

(a) the Indemnrfred Partres as addrtlonal lnsureds wrth respect to liability
arising in the course of performance of the Recipient’s obligations under,
or otherwrse in connect|on W|th the Agreement

(b) a Cross- Ilablllty clause

' contractual Irablllty coverage and
a 30 day wrltten notlce of cancellatlon termination or material change.

p of of Insurance The Recrprent shall provide the Province with certificates of
insurance, or other proof as may be requested by the Province, that confirms the
insurance coverage as provided for in section 11.1. Upon the request of the
Province, the Recipient shall make available to the Province a copy of each
insurance pollcy e

ARTICLE 12
TERMINATION ON NOTICE

Termination on Notice. The Province may terminate the Agreement at any time
upon giving at least 30 days Notice to the Recipient.

Consequences of Termination on Notice by the Province. If the Province
terminates the Agreement pursuant to section 12.1, the Province may:

(a) cancel all further instalments of Funds;
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13.1

13.2

13.3 :'No Addltlonal Funds For'purposes of clarity, if the costs determlned pursuant

e).. f__—;determlne the 'r'

(b) demand the repayment of any Funds remaining in the possession or
under the control of the Recipient; and/or

(c) determine the reasonable costs for the Recipient to wind down the
Program, and:

(i) permit the Recipient to offset the costs determined pursuant to section
12.2(c), against the amount owing pursuant to section 12.2(b); and/or

(i} subject to section 4.7, provide Funds to the Recipient to cover the
costs determined pursuant to section 12.2(c).

ARTICLE 13~ .
TERMINATION WHERE NO _,PROPRIATION
Termination Where No Approprlatlo: If, as prowded for in section 4.2(e), the
Province does not receive the necessary appropriation from the Ontario
Legislature for any payment the Province is to make pursuant to the Agreement,

the Province may terminate the Agreement |mmed|ately by giving Notlce to the
Recipient. : TR _

Consequences of Term _ |on Where No Appropnatlon If the Province
terminates the Agreement pursuant to_,s_ tlon 13. 1 the Province may:

(a) cancel a[l furthermstalments of Funds .

(b) demand the repeyment of any ,Eunds remeiriihg in the possession or
under’the control.of the Recip’ie'nt' and/or

sonable costs for the Recipient to wind down the
Program and permit the Reclplent to offset such costs against the amount
owing pursuantito ection 13.2(b)..

control of the Remple 't

the Province shall not provide additional Funds to the
ReC|p|ent :

ARTICLE 14

EVENT OF DEFAULT CORRECT!VE ACTION AND TERMINATION FOR DEFAULT

14.1

Events of Default. Each of the following events shall constitute an Event of
Defauit:

(a) in the opinion of the Province, the Recipient breaches any representation,
warranty, covenant or other material term of the Agreement, including
failing to do any of the following in accordance with the terms and
conditions of the Agreement:

(i) carry out the Program;
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14.2

_ (d) " 'Treduce the

(ii) use or spend Funds; and/or

(iii) provide, in accordance with section 7.1, Reports or such other
reports as may have been requested pursuant to section 7.1(b);

(b} the Recipient’s operations, or its organizational structure, changes such
that it no longer meets one or more of the applicable eligibility
requirements of the program under which the Province provides the
Funds;

(c) the Recipient makes an assignment, prqueﬁeiz,tbompromise, or
arrangement for the benefit of creditors; or is petitioned into bankruptcy,
or files for the appointment of a recei :

(d)  the Recipient ceases to operat

(e) an event of Force Majeure "t: t_contlnues for a perlod of 60 days or more.

Consequences of Events of Default and Correctlve Actlon if an Event of

Default occurs, the Provrnce may, at any fime, take one or more of the following
actions: . L

(a) initiate any action the Provincs con3|dere-necessary in order to facilitate
the successful contrnuatlon or completron of the Program,;

(b) provrde the Remprent W|th an opportunlty to remedy the Event of Default;

(c) suspend the payment of Funds for such perlod as the Province
_ determlnes approprtate L

e -(e_) cancel aII further rnstalmente of Funds

14.3

() demand the__repayment of any Funds remaining in the possession or
B fu_n_(;ler the co'n'fr;rgql of the Recipient;

(g) de"rn'end the"re"neyment of an amount equal to any Funds the Recipient
used, but d|d hot use in accordance with the Agreement;

(h) demand the repayment of an amount equal to any Funds the Province
provided to the Recipient; and/or

(i) terminate the Agreement at any time, including immediately, upon giving
Notice to the Recipient.

Opportunity to Remedy. If, in accordance with section 14.2(b), the Province

provides the Recipient with an opportunity to remedy the Event of Default, the
Province shall provide Notice to the Recipient of:
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14.4

14.5

15.1

(a) the particulars of the Event of Default; and

(b) the Notice Period.

Recipient not Remedying. If the Province has provided the Recipient with an
opportunity to remedy the Event of Default pursuant to secticn 14.2(b), and:

(a) the Recipient does not remedy the Event of Default within the Notice
Period;

(b) it becomes apparent to the Province that the Recipient cannot completely
remedy the Event of Default within the Notic_e_Period' or

(c) the Recipient is not proceeding to remedy he Event of Default in a way
that is satisfactory to the Provmce i

the Province may extend the Notice Perlod or initiate any one or more of the
actions provided for in sections 14. 2(a) (c), (d), (e), (), (9), (h) and (i

When Termination Effective. Termlnatlon under thls Article shatl take effect as
set out in the Notice. ,

--:;..'-:ARTICLE 15 -
FUNDS AT THE END OF A FUNDING YEAR

Funds at the End ofa Fundlng Year. Wlthout ||m|t|ng any rights of the Province
under Article 14, if the Recipient has not spent all of the Funds allocated for the
Funding Year as prowded for in the Budget the Province may:

(a) demand the return_of the unspent Funds; or

(b) adJust the amou- t of any further mstalments of Funds accordingly.

16.1

17.1

ARTICLE 16
FUNDS UPON EXPIRY

Funds Upon Explry “The ReC|p|ent shall, upon expiry of the Agreement, return
to the Provrnce any Funds remaining in its possession or under its control.

ARTICLE 17
REPAYMENT
Debt Due. If:

(a) the Province demands the payment of any Funds or any other money
from the Recipient; or

(b) the Recipient owes any Funds or any other money to the Province,
whether or not their return or repayment has been demanded by the
Province, such Funds or other money shal! be deemed to be a debt due
and owing to the Province by the Recipient, and the Recipient shall pay or
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return the amount to the Province immediately, unless the Province
directs otherwise.

17.2 Interest Rate. The Province may charge the Recipient interest on any money
owing by the Recipient at the then current interest rate charged by the Province
of Ontario on accounts receivable.

17.3 Payment of Money to Province. The Recipient shali pay any money owing to
the Province by cheque payable to the “Ontario Minister of Finance” and mailed
to the Province at the address provided in section 18.1.

ARTICLE 18
NOTICE

18.1 Notice in Writing and Addressed. Notice s all be ._'n'_.wrltlng and shall be
delivered by email, postage-prepaid mail, personal dellva__ry or fax, and shall be
addressed fo the Province and the ReCIplent respectively as set out below, or as
either Party later designates to the’ other by Notice:

To the Province: To the Remplent 7
The Ministry of Economic "::"j'_; s The Corporation of the City of Vaughan
Development, Trade and SR
Employment so T
= 2141 Major Mackenz;e Drive,
56 Wellesley Street West E Vaughan Ontarlo
Toronto, Ontario ™ o LEA 1T1 '
M7A 2E7 '
Aftention; Madge Llnton Jenn':lfie'l" Ladouceur
Manager (A) Entrepreneurshlp & " Director of Economic Development and

Youth ‘Partnersh:ps e ’ Technology

(416) 3256538 © . Fax: (905) 771-2406

Email: youthpartnershlps@ontarlo ca .Email:Jennifer. Ladouceur@vaughan.ca

18.2

18.3

Notica':éli_ven. Notioé shall be deemed to have been received:

(a) in thﬁ'e':'oas'_e': of bostage-prepaid mail, seven days after a Party mails the
Notice; or. -

(b) in the case of email, personal delivery or fax, at the time the other Party
receives the Notice.

Postal Disruption. Despite section 18.2(a), in the event of a postal disruption:
(a) Notice by postage-prepaid mail shall not be deemed to be received; and

(b} the Party giving Notice shall provide Notice by email, personal delivery or
by fax.
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19.1

20.1

211

22.1

2314 fNo Asmgnment The Reclp;ent shall not assign any part of the Agreement or

23.2

241

ARTICLE 19
CONSENT BY PROVINCE

Consent. The Province may impose any terms and/or conditions on any consent
the Province may grant pursuant to the Agreement.

ARTICLE 20
SEVERABILITY OF PROVISIONS

Invalidity or Unenforceabhility of Any Provision. The invalidity or
unenforceability of any provision of the Agreemer all not affect the validity or
enforceability of any other provision of the Agr: ent. Any invalid or
unenforceable provision shall be deemed tof

ARTICLE 21
WAIVER

Waivers in Writing. If a Party falls to_ go_mply with any term of the Agreement,
that Party may only re!y on a waiver of the other.Party if the othe'r'P-a_rty has
provided a written waiver in accordance with the Notice provisions in Article 18.
Any waiver must refer to a specmc failure to comply and shall not have the effect
of waiving any subsequent fallures to comply ;

ARTICLE 22
INDEPENDENT PARTIES

Parties Independent The Rec>|p|ent acknowledges that it is not an agent, joint
venturer, partner or employee of the Province, and the Recipient shall not take
any actlons that could establlsh or |mply such a relationship.

: ARTICLE 23
ASSIGNMENT OF AGREEMENT OR FUNDS

the Funds without the pnor written consent of the Province.

Agreement to Extencl AII rtghts and obhgatlons contalned in the Agreement

admmlstrators su_ccessors and permitted assigns.

ARTICLE 24
GOVERNING LAW

Governing Law. The Agreement and the rights, obligations and relations of the
Parties shall be governed by and construed in accordance with the laws of the
Province of Ontario and the applicable federal laws of Canada. Any actions or

proceedings arising in connection with the Agreement shall be conducted in
Ontario.
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25.1

26.1

26.2

ARTICLE 25
FURTHER ASSURANCES

Agreement into Effect. The Recipient shall do or cause to be done all acts or

things necessary to implement and carry into effect the terms and conditions of
the Agreement to their full extent.

ARTICLE 26
CIRCUMSTANCES BEYOND THE CONTROL OF EITHER PARTY

Force Majeure Means. Subject to section 26.3, F ce Majeure means an event
that:

(a) is beyond the reasonable control of a Part ‘ and

(b)  makes a Party’s performance_ef";
impossible, or so impracticabls
impaossible in the cwcumstances

;obllgattons Under the Agreement
s reasonably to be’ con3|dered

{a) infectious dlseases War,__nots and ClVIl dlsorder

(b) sform, flood, earthq'uake and-other severely adverse weather conditions;

(c) tawful act by a publlc authorlty, and

(d) strlkes Iockouts and other Iabour acttons

- '_:-_(a) any event that is caused by the negllgence or intentional action of a Party

26.4

or such Party S agents or employees or
{b) 'any event that a dlllgent Party could reasonably have been expected to:

(i)::" T take mto account at the time of the execution of the Agresment;
E .'_and

(i) av01d or overcome in the carrying out of its obligations under the
Agreement.

Failure to Fulfil Obligations. Subject to section 14.1(e), the failure of either
Party to fulfil any of its obligations under the Agreement shall not be considered
to be a breach of, or Event of Default under, the Agreement to the extent that
such failure to fulfill the obligation arose from an event of Force Majeure, if the
Party affected by such an event has taken all reasonable precautions, due care
and reasonable alternative measures, all with the objective of carrying out the
terms and conditions of the Agreement,
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ARTICLE 27
SURVIVAL

27.1  Survival. The provisions in Article 1, any other applicable definitions, sections
4.6(b), 5.2, 7.1 (to the extent that the Recipient has not provided the Reports or
other reports as may be requested by the Province to the satisfaction of the
Province), 7.2, 7.3, 7.4, 7.5, 7.6, Articles 8 and 10, sections 12.2, 13.2, 13.3,
14.1, 14.2(d), (e), (), {g) and( ), Articles 16, 17, 18, 20, 24, 27, 28, 30, 31 and
34, and all apphcable cross-referenced provisions and schedules shall continue
in full force and effect for a period of seven years fr m the date of expiry or
termination of the Agreement. '

ARTICLE 28 =
SCHEDULES -

28.1 Schedules. The Agreement incluQeSrf:fﬁé"'foI!owing schéﬁ@igs:

(a)  Schedule “A” - Program Descrlptlon and Timelines;
(b)  Schedule "B" - Budgef e

(c) Schedule “C” - Payment .

(d) Schedul_g,“_D" Reportmg Reqmrements

(e) Schedule"E i_lfmanmal C,e_rtlflga_tg_; :

(f)  Schedule “F” - Fi{_e_{:quest for Disbursement;

'EﬁicﬁBIéEEXpend-i.t'l:J}réS'

Sc édu le____ H -
Directive

Su imary of the Travel, Meal and Hospitality Expenses

. ._,_-;:f%%_-_,:.Schedule ‘I ,i__:,__ommdﬁ'iéations Protocol;
() i Schedu]e “J7- . A;uditor’s Certificate.

S il ARTICLE 29
COUNTERPARTS

29.1 Counterparts. The Agreement may be executed in any number of counterparts,
each of which shall be deemed an original, but all of which together shall
constitute one and the same instrument.

ARTICLE 30
JOINT AND SEVERAL LIABILITY

30.1 Joint and Several Liability. Where the Recipient is comprised of more than one
entity, all such entities shall be jointly and severally liable to the Province for the
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31.1

32.1

33.1

. {d)  such Failur

34.1

34.2

fulfillment of the obligations of the Recipient under the Agreement.

ARTICLE 31
RIGHTS AND REMEDIES CUMULATIVE

Rights and Remedies Cumulative. The rights and remedies of the Province
under the Agreement are cumulative and are in addition to, and not in
substitution for, any of its rights and remedies provided by law or in equity.

ARTICLE 32
BPSAA

BPSAA. Forthe purposes of clarity, if the Remptent is subject to the BPSAA
and there is a conflict between any of the requ1rements of the Agreement and the
requirements of the BPSAA, the BPSAA shall prevall

ARTICLE 33
FAILURE TO COMPLY WITH OTHER AGREEMENTS

Other Agreements. If the Rec:lpient

(a) has failed to comply (a “Failure™ WIth any term condition or obllgatlon
under any other agreement W|th Her Majesty the Queen in right of Ontario
or a Crown agengy; - : :

(b) has been provuded W|th notlce of such Fa|lure in accordance with the
requlrements of such other agreement

(¢) has, |f_apphcable, failed to rectlfy such Failure in accordance with the
__ requirements of such other agreement; and

S"eontanIng: the Province may suspend the payment of
Funds for such penod as the Province determines appropriate.

-ARTICLE 34
ENTIRE AGREEMENT

Entire Agreement The Agreement constitutes the entire agreement between
the Parties with™ respect to the subject matter contained in the Agreement and
supersedes all prior oral or written representations and agreements.

Modification of Agreement. The Agreement may only be amended by a written
agreement duly executed by the Parties.
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The Parties have executed the Agreement on the dates set out below.

HER MAJESTY THE QUEEN IN RIGHT OF ONTARIO
as represented by the Minister of Economic Development,
Trade and Employment

Sam Boonstra Date
Director, Entrepreneurship Branch

THE CORPORATION OF THE CITY OF VAUGHAN

By:

R Date'??'i -
Jennifer Ladouceur :
Director, Economic Development and Technology

| have authorlty to bind the’ Reoiplent
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SCHEDULE “A”
PROGRAM DESCRIPTION AND TIMELINES
Summary
The Recipient will undertake the “Starter Company program” (the “Program”), which will
provide mentoring, training and capital for youth to start, grow or buy a small business in

the Vaughan area. For the purposes of the Program, “youth” are defined as those
between 18 and 29 years of age.

Program Requirements

The Recipient will deliver the Program through the V. )

an Small Business Enterprise
Centre. R

The Vaughan Small Business Enterprise Cen’tre is a unit of the Economlc Development
and Technology of the City of Vaughan =~ -

The ReC|p|ent is responsible for the day-to- day operatlons and i is ultlmately respon5|ble

The Program will provide:

e Training and business sk|lls development to help youth prepare to run their own
business; :

e Advice and mentorshlp from Iocal busmess Ieaders to help get the business up
and running; - o

» Experience runnlng a busmess that W|II better position youth to obtain more
B tradltlonal flnanomg, Suchasa bank Ioan |f required; and

o Where appllcable/ellglble a micro- grant to kick-off a new business or expand an
' {..e)astlng busmess i

The Reolplent is respon3|b e for

. Adaptrng the Program framework to respond to local needs and opportunities for
young entrepreneurs

. Admlmstratron of a Communlty Mentoring Network including mentor recruitment,
training, networking events, tracking of mentoring relationships, reporting etc.;

e Coordination, assessment, and tracking of monthly mentoring meetings;

« Ensuring that an appropriate conflict of interest strategy is established and
implemented for all mentors;

¢ Promoting the Program, including cufreach to vulnerable youth;

Recruitment, intake and training of applicanis to ensure Program targets are met:
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» Assistance in the creation of a learning plan, business plan and business
milestones/goals, plus other supports for participants within the Program;

» Ensuring that the applicants recommended for funding are of the best quality;

¢ Collection of status reports from participants, plus reporting on and tracking of
participant progress within the Program; and

e Reporting of businesses started, job creation data and other identified
performance measures.

Program Targets

The Recipient intends to meet the following targets by the Expiry Date.

2013114

2014/15

2015/16

201617

2017118

Total

Number of
Applicants

8

30

-' 25

63

Total Number of

Youth Entering the
Program/Receiving
Training/Mentoring

|14

ThE N

28

Total Number of | -
Youth Recelving = -

Grants

Number of
Businesses
Started. . -

10

20

Number of Jobs
Created. .,

.;.:j:.;-:.._ 2

12

H 1

25

Note: applicant intake eh'ds'_'__ijr_l 201'5'/'1_6_-
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SCHEDULE “B”

BUDGET
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SCHEDULE “C”

PAYMENTSCHEDULE

PAYMENT DATE OR MILESTONE

AMOUNT OF MAXIMUM FUNDS

Upon both Parties signing the
Agreement and receipt by the Province
of the insurance certificate required
under section 11.2 to the Agreement

60% (TBD)

Receipt and acceptance by Province of
first Annual Report {June 30, 2014)

No Payméljt'_Attached to first Annual
L Report

Receipt and acceptance by Province of
second Annual Report (June 30, 2015)

- 30% (TBD)

Receipt and acceptance by Province of -
Final Program Report and Audit Report. | -

(June 30, 2016)

10% (TBD)
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SCHEDULE “D”

REPORTING REQUIREMENTS

Name of Report Due Date
1. Monthly Repaort (in Enterprise Centre By the 10" business day of each
Reporting (ECR} — as identified by the month.
Province )
2. Proof of Insurance Certificate Upon S|gn_|ng of Agreement and
annually (on or before the 7" day of
_how coverage for each fiscal
year
3. Submission of Recipient's Financial _;-June 30, 2014 and June 30, 2015
Certificate B

4. First Year (2013-14): Annual Report and -~ | June 30, 2014
Submission of Recipient’s Conflictof .= _
Interest Guidelines

5. Second Year (2014-15): Annual Report Jung 30, 2015

6. Final Program Report and Audit Report | June 30, 2016

7. Such additional reports as the Province ™ - | Ona ciafé_'or dates specified by the
may specify from time to time =~~~ ‘. Province. .

REPORT DETAILS

For Each Annual Repor’c shall mclude the foliowmg items:
. A-completed req uest for- disbursement substantially in the form set out in the
Sched u!e “F” and any other detalls that may be requested by the Province.

Annual Reports

The Annuai Report will be ln a template 1o be provided by the Province and in an

electronic format that is su1table for printing, employing office automation software (e.g.
MS Office). =

The Annual Reports:'\}\}'_i_liT-r:egjuife the following information:

a) Narrative Report:

* A general description of the operations of the program in the past year:
o Application and program intake process
o Composition of mentoring group
o Foliow-up with menters and with participants
o Frequency of meetings
o Description of training and counselling activities

s Successes — aspects which were successful and worked well

¢ Improvements planned for subsequent year(s)
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viii.

o Marketing efforts including accommodations (if any) for youth facing
multiple barriers

¢ Marketing and promotional materials and recruitment
Survey results from mentors and participants

+ Confirmation of compliance with the French Language Services Act.

b} Financial Report

» Actual funds spent as compared te the Budget attached as Schedule “B”
to the Agreement with any variances identified,

» The Financial Reporting and Satisfactory Progress Certificate, in the form
attached as Schedule “E” hereto, signed by the Chief Financial Officer,
the Board chair or equivalent if appllcable “and a budget forecast for
subsequent fiscal year(s). S :

The Annual Report will set out:

actions undertaken to the date of the 'Report and how they re!ate to the
objectives of the Program; L ,

any Program milestones, aohlevmg program targets achieved Wlthln the
reporting petriod; , : .

how Program objectives / ekoectation_s have toeeh met or an explanation of why
they have not been met and What ac':ti'o'ns are being t’aken in this regard;

any varlances from the Program tlmellnes the reasons for such variances and
the strategy used to correct the variances and achleve the Program objectives;

a statement conﬂrmmg that the Reclpient is in compliance with the terms and

condltlons of the Agreement and

“"whether or not the Program as descnbed in the Agreement can be completed.

:-' _-:ian interim accountmg of all ‘Program expendltures to date signed by the Chief

'Flnanmal Officer, the Board chair or equivalent, if applicable, or as otherwise
agreed to by the Pravince confirming actual Program expenditures and providing
an explanatlon for any varlances from the Budget forecast;

a budget forecast for subsequent year(s) which includes an accounting of any
other funding for this Program received by the Recipient, the identification of the
funding organization, the amount and the specific aspect of the Program that the
additional funding is supporting as well as a statement confirming that there is no
overlap of funding from Province and from any other organization/level of
government; and

whether or not the Program as described in the Agreement can be completed.
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The Final Program Report will:

discuss Program objectives / expectations, confirming that Program objectives /
expectations were met, or if not, why they were not, setting out lessons learned;

include a final accounting of all Program expenditures signed by the Chief
Financial Officer, the Board chair or equivalent if applicable, or as otherwise
agreed to by the Province confirming actual Program expenditures and providing
an explanation for any variances from the Budget;

include an accountlng of any unspent Funds and an’ explanatlon as to why there
are remaining Funds; -

include a final accounting of the other fundin ived by the Recipient for this
Program , the identification of the funding organlzatlonllevel of government, the
amount and the specific aspect of the Program that thé ‘additional funding

supported as well as a statement conflrmmg that there has been no overlap of

funding from the Province and from any other organlzatlonllevel of government;
and E :

include a statement signed by the authorlzed off|C|a| at the Recnplent conflrmlng
Recipient compliance W|th ’the terms and condltlons of the Agreement.

Audit Report

Project Audit — The Recipient will prowdé th'e{' Provmc'e with an Auditor's
certificate. by June 30, 2016 in the form of Scheédule.“J”.

Other Reports

. The Province W|II speclfy the tlmlng and content of any other Reports that may be
- fequired by the Prownce e
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SCHEDULE “E”

FINANCIAL CERTIFICATE

FINANCIAL REPORTING AND SATISFACTORY PROGRESS

Organization Name:
Project Name:

Period Start Date: Gd-mmm-yy
End Date: dd-mmm-yy
' of
(Name of Officer) (Title)

hereby certify that to the best

to my knowledge, information and belief and after making all appropriate
examinations and enquiries, the financial information reported for the
period to

(dd-mmm-yy) (dd-mmm-yy)
is accurate and complete, and is in compliance with all relevant sections
of the Agreement between Her Majesty the Queen in Right of Ontario and
dated

(dd-mmm yy}

Signed: Dated:
(dd-mmm-yy}
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SCHEDULE “F”

REQUEST FOR DISBURSMENT

TO: The Ministry of Economic Development, Trade and Employment

FROM:

RE: Request for Funds for the Period Ending:

A Amount previously received this fiscal year:

B Amount requested:

C Actual Interest earned on Funds this fiscal year to date:

D Total received and requested year-to-date plus Interest:

« (e8] em |»

I, of {the "Recipient") hereby certify that:

1.

the unexpended and uncommitted balance of Funds as at < DATE > is $,

2. after making all appropriate examinations and enquiries, the Institution is in
compliance with the terms and conditions of the agreement (the "Agreement") with
Her Majesty the Queen in right of Ontario dated effective <DATE > and there have
been no material changes made to the Program or Budget, as such terms are
defined in the Agreement;

3. the reported revenues and expenditures for the period ending

are accurately reported and that all Funds were spent in
accordance with the Terms of the Agreement; and,

4. the amount requested herein as an advance in Funds will be incurred on behaif of
the Recipient solely for Eligible Expenditures.

Dated this day of 2013.

Signed:
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SCHEDULE “G”
ELIGIBLLE EXPENDITURES

Eligible and Ineligible Expenditures

Eligible Program expenditures must be directly related to the Program and not of a
nature which would have been incurred by the Recipient in the normal course of
business. Documentation for all expenditures must be kept on file for audit purposes.
Ontario reserves the right to make a determination on the eligibility of expenditures
submitted for reimbursement. In the event of any interpretation issues regarding the
eligibility, valuation or other matter regarding expenditures, _the decision of the Province
shall be final and determinative. Expenses not described in-the categories set out in this

document require prior written approval of the Provmce |n Order to be considered eligible
expenditures.

Eligible Expenditures

Examples of expenditures include, but are not tlmlted to: -
* Project administration and overhead (not to exceed ']0% of Program budget)

* Travel costs to attend busmess meetings wrthln Ontano related to contract
administration or to attend meetings that the Mlnlstry or Ontario convenes or
supports, all of which shall be subject to the Trave! Meal and Hospitality
Expenses Directive.

o Professmnal fees, Includlng Iegal and audlt fees dlrectly related to and required
for the management of the project or to tonduct the work of the project. Costs
are not to exceed demonstrated fair market value.

. Telecommunrcatlon fees ;ncludlng connectrvrty charges directly related to and

= :requwed for the management of the Program

ﬁ-j_ - Staff tramrng costs dtrectly related to detlvery of the Program.

. Development Marketlng and Dellvery Expenditures

» Tralnlng delivery and par’ucrpant support costs directly related to the development
and delivery of the Program all of which shall be subject to the Travel, Meal and
Hospitality Expense_e Directive.

« Salaries of project staff which are pro-rated to the time spent on the delivery of
the Program. .

* Travel costs to meet with potential partners or stakeholders within Ontario
required in the development of the Program.

o Marketing materials and related communication costs if directly related to the
Program. '

» Information and marketing session costs required to attract Program participants.
Facility and equipment rental fees and utilities used to support the Program, and
not of a nature which the proponent would incur in the normal course of
business, and which are demonstrably incremental to the Program.
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» Costs related to work performed by companies or individuals that contribute to
the Program. Consulting or other services directly related to the Program must be
costed at demonstrated fair market value or less.

« Honoraria to professionals directly related to the development and delivery of the
Program

¢ Other components that the recipient may include in its Program, depending on the
nature of the Program:

» Support mechanisms to aid in overcoming participation barriers faced by
vulnerable Youth facing multiple barriers to employment Participation barriers
may include:

o Dependent care, transportation, tools:___:nd uniform costs.
o Loss of income assistarce and social assrstance benefits.
o Cost/time of conducting crrmlnal record checks.

Ineligible Costs
The Province's funding cannot be used towards the followmg costs:
¢ Costs related to the development of the Program apphcatron

e (Costs not directly associated with the de!lvery of the Program or directly required to
meet the deliverables of the Program :

» Administrative salaries, except for prOJect management costs covered under
Program administration and Program dellvery k

¢ Out-of-province fravel costs for Program staff

 Capital expenses |nclud|ng but not I|m|ted to land, burldlngs leasehold
|mprovements ' S

e Costs rélated to. actlvitles outsmie of the Program

° fStlpends for prOJeot partrcrpants =

. 'Costs incurred prior- to the Effectlve Date as stated in the Agreement.
. Expenses or fees payable to organlzatlons located outside of Ontario.
e Annual membershrp fees to associations.

e Debt reductlon charges
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SCHEDULE “H”
SUMMARY OF THE TRAVEL, MEAL AND HOSPITALITY EXPENSES DIRECTIVE
TRAVEL - ALL EXPENSES MUST BE DIRECTLY RELATED TO THE PROGRAM

Airplane: Air travel is permitted if it is the most practical and economical way to travel.
» Economy (coach) class is the standard option for ticket purchase

* Please purchase your ticket as early as possible to access the most reasonable
fares

Train: Travel by train is permitted when it is the most p
travel.

¢ Coach class economy fare is the standard

» Please purchase your ticket as early as pos5|ble to access the most reasonable
fares ;

ctical and economic way to

Vehicle: Travel by vehicle is permitted when a‘oad transportatlon is the most practical,
economical way to travel:

* Kilometres are claimed at $0. 40 per kllometre lI’l the south and $0 M per
kiltometre in the north -+

Taxi Fares: Relmbursement of taxmab fares should be made only under the following
conditions:

o When other means of transportatlon are not avallabie

o When weather conditions warrant

o For health and safety con8|derat10ns
o When transport of work~related baggage or parcels is required
o For group trave!s when cost effectlve

0 Mammum cla:mable gratuity’ (tlp) is 10%

Hotels Relmbursement of. hotel costs is permitted when these costs are the most
practical, economlcal way to accommodate the person:

o 'Typlcally hotels costs should be for $150/night or less — the hotel room
cost should be economical for the community in which the hotel is being
booked

o A basic, economlcal hotel room is the standard option

Booking hotel suites or larger/more deluxe rooms should not be permitted

o When a block of hotel rooms is made available for an event, conference
etc. at a reduced rate, rooms at higher rates should not be covered

o If another hotel or room is booked when a conferencefevent block of
rooms was available, only costs up to the conference rate should be
covered. It is up to the claimant to book the hotel room at the reduced
rate within a reasonable timeline to get the rate.

o}
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o Hotel expenses charged should be for the hotel room alone. Phone calls,
room service, internet charges, movie charges, parking, other service
charges etc. should nof be “bundled” into the hotel room rate. The
exception being any food costs that are offered as a deal within a room
rate. For example, a hotel “Bed & Breakfast” option where the cost of the
room and breakfast are economical.

MEAL RATES IN CANADA INCLUDING TAXES AND GRATUITIES

o $8.75 Breakfast

o $11.25 Lunch

s $20.00 Dinner
Please Note:

» When a meal is provided as part of a conference or other event, the costs of an
alternative meal other than the conferenoe or event meal should not be covered.

s No alcohol costs can be claimed and should not be covered as part of meal or
travel costs. S

e Reimbursement should be for restaurant/prepared food only. Grocenes should
not be covered. .

o Room service meals Whlle staytng at a hotel should not be coveread.

Submitting Claims & Records

All travel claims must be maintained for ftnanclat records by the claimant and the
organization paying the travel claim:

* Claimants should submit orlgmat |tem|zed recetpts with all claims (credit card

slips are not sufﬁment) e
o All claims should: be supported by orlglnal itemized receipts. “Original itemized
receipts”refers to a recelpt that Ilsts the items purchased and the individual

- prices for éach ftem ori the receipt. -
 'For more mformatlon on the Government of Ontario Travel, Meal and Hospitality
"'Expenses Dfrect:ve April 1; 2012 please see:
http: lfwww mgs. qov_on cal/en/Spotlight2/STDPROD_080798.html
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SCHEDULE “I”

COMMUNICATIONS PROTOCOL

. The Recipient shall provide to the Province, prior to release, an electronic copy of all
reports, announcements, brochures, audiovisual materials, internet materials,
advertising and publicity, including design or other public communication or
publication.

. The Recipient shall advise the Province's staff (to be designated by the Prownce) of
any upcoming (positive or negative) announcements.or advertising campaigns
related to the Recipient's Program activities (e.g. news release, news conference,
awards, bankruptcies, etc.) and, at the Province’s option, _provide the Province with
the opportunity to participate or be present at these announcements The Recipient
will provide the Province with a minimum of ten (10) business days prior oral or
written notice of such announcements or advertlsmg campalgns

. The Recipient will not make any publlc announcement related to the Recipient’s
Program activities until the Province has been notlfled of the announcement

. The Recipient will respond to requests by the Provunce for information about any
public announcement as soon as possmle and in any event will provide an initial
response within twenty-four (24) hours

. The Recipient will acknowledge that the Remp’i’eht is a member of the Ontario

Network of Entrepreneurs (“ONE”) by using the official ONE logo, in accordance with
the ONE Brand Standards Guide provided by the Province.
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SCHEDULE “J”

AUDITOR’S CERTIFICATE
TO:

Attention:

CC:  Ministry of Economic Development, Trade and Employment (“Ontario”)

Entrepreneurship Branch -
Ministry of Economic Development, Trade an, E ploymenthlnlstry of Research
and Innovation S

56 Wellesley Street West — 5" Floor -
Toronto, Ontario, M7A 2E7 e

Attention: Manager, Entrepreneureﬁn't':fj_'e_ Partnerships Unit

RE: Agreement between Her Majesty the Queen in right of Ontario as -
represented by the Minister of Economlc Development, Trade and
Employment (“Ontario”) and (the “Recipient”) dated effective
October 7, 2013 (the “Agreement”) i

Except as otherwise defined herein, aII capltahzed terms shall have the meanings given
to them in the Agreement ' S -

We have audited the accompanyrng Schedules (the “Schedules )} which comprise a
summary of the financial and program reportlng provisions of the Agreement and other
explanatory information, relating to'the Certificate dated [insert date] for the period [*] to
[*]. THe Schedules have been prepared by management of the Recipient based on the
Flnal Program Audit Report (Schedule ‘D") provisions of the Agreement.

Management’s Responsrbrllty for the Schedules
Management is respon3|ble f_or the preparation of the Schedules in accordance with the
Final Program Report requirements of the Agreement, and for such internal control as

management of the Recipient determines is necessary to enable the preparation of the
Schedules that is free _f;_fo_m_ material misstatement, whether due to fraud or error.
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Auditor’s Responsibility

Our responsibility is to express an opinion on the Schedules based on our audit. We
conducted our audit in accordance with Canadian generally accepted auditing
standards. Those standards require that we comply with ethical requirements and plan
and perform the audit to obtain reasonable assurance about whether the Schedules are
free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the Schedules.

The procedures selected depend on the auditor's judgment, including the assessment of
the risks of material misinformation of the Schedules, whether due to fraud or error. In
making those risk assessments, the auditor considers internal control relevant to the
Management's preparation of the Schedules in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of ‘expressing an opinion
on the effectiveness of the Recipient’s internal control. An audit al$o includes evaluating
the appropriateness of accounting policies Used and the reasonableness of accounting

estimates made by management, as well as evaluatlng the overall presentatlon of the
Schedules. :

We believe that the audit evrdence we have obtalned zs sufflclent and appropnate to
provide a basis for our audit oplnlon

Opinion

In our opinion, the Schedules for the perlod e to o is prepared in all material respects,
in accordance with the Final Program Report prowsmns of the Agreement.

Basis of Accountlng Ree}trrqtrgn_;p_n_plstrlbui_:lon and Use

Without modifying our opinion, we draw’ attention to the note to the Schedules, which
describe the basis of accounting:-The Schedules are prepared to assist the Recipient to
comply with the financial and program reporting provisions of the Agreement. As a
result, the Schedules may not be suitable for another purpose. Our report is intended
solely for the Recipient and Ontario and should not be distributed to or used by parties
other than the Recipient and Ontario.

DATED:

Signed
Chartered Accountant

Page 42 of 42



	Extract
	Agenda Item / Attachments

