
 THE CITY OF VAUGHAN 
 

 BY-LAW 

 
 BY-LAW NUMBER 148-2016 

 
A By-law to confirm certain actions taken by Council for The Corporation of the City of Vaughan 
and confirmed by By-law 040-2016. 

WHEREAS Council for The Corporation of the City of Vaughan has received and reviewed the report 

issued by the City of Vaughan’s closed meeting investigator Amberley Gavel Ltd. dated August 2016 (the 

“Report”). 

AND WHEREAS a Staff Report has recommended that Council for The Corporation of the City of 

Vaughan take certain steps in response to the findings and conclusions made in the Report with respect 

to: 

• the creation of a new position of Deputy City Manager for Legal and Human Resources; and, 

• the appointment of Ms. Claudia Storto to the new position of Deputy City Manager for Legal and 

Human Resources. 

AND WHEREAS Council for The Corporation of the City of Vaughan has determined that it is appropriate, 

in the best interests of The Corporation of the City of Vaughan and consistent with the broader interest to 

take those steps. 

NOW THEREFORE the Council for The Corporation of the City of Vaughan ENACTS AS FOLLOWS: 

1. The position of Deputy City Manager for Legal and Human Resources, as created by Council for The 

Corporation of the City of Vaughan and confirmed in By-law 040-2016, is hereby confirmed. For 

greater clarity, the position of Deputy City Manager for Legal and Human Resources being confirmed 

in this By-law is the same position which was created by Council for The Corporation of the City of 

Vaughan on April 13, 2016. 
 



2. The appointment of Ms. Claudia Storto to the position of Deputy City Manager for Legal and Human 

Resources, as made by Council for The Corporation of the City of Vaughan and confirmed in By-law 

040-2016, is hereby confirmed. For greater clarity, the appointment of Ms. Claudia Storto to the 

position of Deputy City Manager for Legal and Human Resources being confirmed in this By-law is 

the same appointment which was made by Council for The Corporation of the City of Vaughan on 

April 13, 2016 and which Ms. Claudia Storto has occupied since that date. 

3. All steps, procedures and actions taken by Ms. Claudia Storto in her capacity as Deputy City 

Manager for Legal and Human Resources during the period from April 13, 2016 until the passing of 

this By-law are hereby recognized, confirmed and ratified. 

Enacted by City of Vaughan Council this 20th day of September, 2016. 

 
 
 
 
 
  

Hon. Maurizio Bevilacqua, Mayor 
 
 
 
 
  

Jeffrey A. Abrams, City Clerk 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Authorized by Addendum No. 1 
of the Council meeting of 
September 20, 2016. 


