
 THE CITY OF VAUGHAN 
 

 BY-LAW 

 
 BY-LAW NUMBER 111-2025 
 
A By-law to amend By-law 144-2018 to delegate administrative authority to staff 
regarding agreements related to student partnerships and internships. 
 
WHEREAS subsection 5(3) of the Municipal Act, 2001, S.O. 2001, c. 25, as amended 

(hereinafter the “Municipal Act”), provides that a municipal power shall be exercised by 

by-law;  

AND WHEREAS section 23.1(1) of the Municipal Act, authorizes a municipality to 

delegate administrative powers and duties subject to certain restrictions; 

AND WHEREAS the Council of the Corporation of the City of Vaughan enacted By-law 

144-2018 on June 19, 2018 to delegate authority regarding certain matters to staff to 

improve daily business efficiencies;  

AND WHEREAS the Council of the Corporation of the City of Vaughan recognized the 

need to further delegate authority to staff as contained herein and amend By-law 144-

2018;  

NOW THEREFORE the Council of The Corporation of the City of Vaughan ENACTS AS 

FOLLOWS: 

1. THAT Schedule “A” of By-law 144-2018 be hereby amended to add the 

delegation of powers and duties as set out in Schedule “A” to this By-law. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Voted in favour by City of Vaughan Council this 27th day of May, 2025. 
 
 
 
 
 

 
Steven Del Duca, Mayor 

 
 
 
 

 
Todd Coles, City Clerk 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Authorized by Item No. 8 of Report No. 21 of the Committee of the Whole. 
Report adopted by Vaughan City Council on May 27, 2025. 
City Council voted in favour of this by-law on May 27, 2025. 
Approved by Mayoral Decision MDC 008-2025 dated May 27, 2025. 
Effective Date of By-Law: May 27, 2025 
  



SCHEDULE “A” 
DELEGATED AUTHORITY 

 
 

DELEGATED AUTHORITY 
 

DELEGATE 
 

CONDITIONS / RESTRICTIONS LEGISLATIVE 
AUTHORITY 

 
DURATION* 

 
CITY MANAGER 

Power to enter into renew, amend and 
terminate agreements related to student 
partnerships and internships, including 
partnership agreements with educational 
institutions, internship agreements and other 
related documents. 
 

City Manager or the 
Deputy City Manager of 
the relevant department, 
together with the Chief 
Human Resources 
Officer 

Sufficient funds are available 
within approved budget. 

Municipal Act, 2001, S.0. 
2001, C.25, as amended, 
section 23.1 

At all times. 

 


