
You. Vaughan. 
The Perfect Match.
What is your organization’s 
passion?

Is your business interested in 
partnering with Vaughan’s 
Recreation & Culture Department 
to provide programs at your local 
community centre? 

Then contact us today!

• Cooking

• Dancing

• Singing & Music

• Fine Arts & Painting

• Financial Advice

• Yoga & Fitness

• Computer Training

• Martial Arts

• Creative Writing

• Teaching Languages

...or any other skill your 
community would be 
interested in learning.

phone 
905.832.8500 ext.8356
email
al.federici@vaughan.ca



 
Vaughan Recreation 
Community-Based Program Proposal  
Application for Community Members 
 
Thank you for your interest in partnering with the City of Vaughan, Recreation & Culture 
Department. Our desire it to continually improve the new learning opportunities and physical 
activities available to our diverse and growing community. We strive to provide a variety of 
recreation and cultural programs that promote health, wellness, and active living for all ages.  
 
We want to learn more about you and your idea. Please submit your application to: 
 
Al Federici, Business Services Coordinator 
Recreation And Culture, Business Services Division 
905-832-8585 x8356 
al.federici@vaughan.ca 
 
 
Application 
Complete all sections 
 
Section A. Partner Information: 

 Organization:  
          
Contact Name: 
 
Address: 

Telephone and E-mail: 
 
Type of Organization (e.g. not for profit, charitable, private, government, etc.): 

 
 
 
 
 
 
 
 
 
 

 
Section B. Program Information: 

  
 

Proposed Program Title: 
 
Target Group Age range:  
 
Target Group Description (Age/Gender/Ethno-specific/etc):  
 
Preferred Location(s):  
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Section C. Proposal Description 
Please note the City requires:  
A current copy of your Liability Insurance Certificate if approved 
 
1. Describe how this proposal will benefit the community? 
 
 
2. What do you hope to achieve with this proposal?  
 
 
3. What skills or knowledge will be gained by participants in your program? 
 
 
4. How is this different than what is currently offered in the Vaughan Recreation Guide? 
 
 
5. Describe the way the class works. 
 
 
 
Section D. Staffing & Space 
Please note: 
Staffing does not include the use of City staff 
Instructors must successfully complete ‘vulnerable sector screening’ 
 
6. How will you staff your program? Identify what each person will do.  
 
 
7. Will you be using volunteers? How will they be recruited and how will they be involved? 
 
 
8. What type of facility (room / space) will be needed to run this program? 
 
 
Section E. Budget 
Please note:  
Registrations are the only source of revenue and the City will not cover any costs 
 
9. What fee(s) will participants be expected to pay? 
 
 
10. What costs do you need to recover (include cost of your time)? 
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Code of Conduct 
 

In Support of a Safe Community 
 
The City of Vaughan promotes safety, respect, and civility for all users of city-
operated facilities, and will take appropriate steps to deal with unacceptable 
behaviour as outlined in this Code of Conduct. 
 
The Code of Conduct was developed as part of the City’s “Safe Community Centres 
Policy” (Policy No. 04.1.28). 
 
The following behaviour is considered to be unacceptable: 
 
Violent behaviour that poses a direct threat to any other person in the facility.  
This includes possession of weapons, sexual harassment, sexual assault, throwing 
of articles in a deliberate or aggressive manner, aggressive approaches to another 
individual or group, physical striking of another individual, and attempts to incite 
violence in others. 
 
Abusive or disrespectful language or actions.  This includes harassment, verbal 
assaults, attempts to intimidate, profane language, inappropriate or obscene 
gestures, and racial or ethnic remarks. 
 
Disrespect for public property and the property of others.  This includes robbery 
or theft, littering, defacement, vandalism and misuse of equipment.  
 
Other behaviour that will not be tolerated: horseplay; possession of, or under the 
influence of drugs and/or alcohol; misuse of emergency exits; not abiding by rules 
and regulations; and trespassing or refusal to leave when directed to do so by staff. 
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